
 

 

 

CWLEP Productivity & Skills Business Group 

Monday 10 February 2020 
10:00 – 12:00 

North Warwickshire and South Leicestershire College, Hinckley Rd, Nuneaton CV11 6BH 
 

 
1. Welcome, Introductions and Apologies 
 
2. Minutes and matters arising 
 
3. Feedback from CWLEP Board 
 
4. Careers Hub Update – Matthew Alvarez 
  
5. Discussion on Manor Properties Careers Hub Centre proposal  

a. Potential location requests 
b. Operating model 

 
6. Discussion on Comprehensive Spending Review 

a. Requests from the Group for consideration in upcoming planning 
 
7. AoB 
 
8. Date of next meeting – 31 March 2020, 10:00- 12:00, location TBC 

 
 

 
      



 

 

CWLEP Productivity & Skills Business Group 

Wednesday 4 December 2019 
13:30 – 15:30 

Degree Apprenticeship Centre, University of Warwick, Central Campus, Coventry 
 
Attendance: 
Michelle Wilson    Advent Communications 
Anne-Marie Tranter obo EDS  Coventry City Council  
Lorraine Gearing   Coventry University 
Sally Lucas    CWT 
Lee Osborne    FSB 
Mary Dunleavy    JCP 
Karen Allen    Prospects 
Martin Price    Think Higher 
Sam Hardy    University of Warwick 
 
Executives in Attendance: 
Gemma Gathercole    CWLEP 
Paula Deas    CWLEP 
 
Apologies: 
Marion Plant (Chair)   CWLEP & North Warwickshire and South Leicestershire College 
Richard Marchington   Apex Recruitment and SME Supergroup Vice Chair 
Kim Mawby    Coventry City Council 
Alex Dickson obo Kim Mawby   Coventry City Council 
Ian Dunn    Coventry University 
Gill Banks    Coventry College 
Sarah Pagan    CW Growth Hub 
Iona Old    DWP 
Sarah Windrum    Emerald Communications 
David Bridgens    MGTS 
Deb Unitt    JCP 
Fleur Sexton    Pet XI 
Paul Welch    Prospects 
Angela Joyce    Warwickshire College Group 
David Ayton-Hill   Warwickshire County Council 
 
 
1. Welcome, Introductions and Apologies 

The meeting was chaired by Paula Deas.  Marion Plant gave her apologies as she was 
unable to attend. 
 
The Chair welcomed all the meeting and thanked Sam Hardy and the University of Warwick 
for hosting us in the new Degree Apprenticeship Centre (DAC). Apologies were received as 
above.  
 
Sam provided an overview of DAC, which was a newly opened facility supported by CWLEP 

 



 

Growth Deal funding and will house the Universities Degree Apprenticeship programmes.  
Over time, it is expected that 2,000 apprentices will use the building on a regular basis. 
 

2. Minutes and matters arising 
Minutes of the October meeting of the group were circulated, and no amendments or 
corrections were noted, the minutes were accepted. 
 
An update was provided on the actions from the meeting: 

• Brexit impacts on specific sectors to be added to the next agenda - Complete 
• Submit CWLEP bid for ESFA Industrial Placements funding - Complete 
• Circulate invite to the WMCA Apprenticeship event – Complete 

 
 
 
 
 
 
 
 

3. Feedback from CWLEP Board 
The Chair provided an update from the November AGM and Board meeting.   
 
At the AGM, the LEP Chair provided an overview of LEP activity, highlighting areas from the 
annual review.   The LEP Chief executive gave an overview and the annual accounts were 
presented. 
 
Due to the inclusion of the AGM, the full Board agenda was relatively light. 
  
In addition to standing items, the board received presentations on: 
 
Coventry and Warwickshire Champions: 
The presentation showcased activity of the Place Board and Champions which has been 
very successful. A new event was included last year, which was focused on young people 
and was well attended. 
 
Commonwealth Games 2022: 
An update on the Strategic Transport Plan and invitation to respond to consultation.  
Discussion highlighted the need to plan works carefully to ensure no adverse impact on City 
of Culture. 
 
CWLEP China Visit to Fuzhou 
Highlighting civic links with Stratford Upon Avon.  The LEP has created a China Business 
Group to support commercial opportunities. 
 
Stronger Towns Fund  
Nuneaton has been shortlisted to apply for funding of up to £25m from the £3.6bn 
Stronger Towns Fund.  This will build on existing work on Transforming Nuneaton.  A Town 
Board will be established, private sector led and will have two education representatives. 
Marion Plant will join the Board. 
 

 
 
 
 
 
 
 
 
 

4. Brexit Considerations – Sector review 
 
The Group received a presentation on the available evidence for the Coventry and 
Warwickshire area of the potential impacts of Brexit on the labour supply and skills 
needs of three sector areas: Rural economy, Logistics and Social Care. 
 
The group highlighted: 

• Concern over the resilience of the agriculture sector 
• Apprenticeship standards not sufficiently covering the areas of potential skills 

gaps in agriculture  

 
 
 
 
 
 
 
 
 
 



 

• JCP already unable to fill vacancies in the Logistics sector, even for well-paid 
roles, impact of perceptions of work in this sector 

• Concern over the cost of delivery of social care apprenticeship standards, 
particularly the social work standard since funding band was reduced  

• There has been improvement in sector apprenticeship numbers, although the 
levy introduction had a heavy impact on the care sector 

• The external quality assurance organisation for the Care sector disbanded as it 
was not financially viable, which illustrates concern over the long-term future of 
apprenticeships in this sector, noting that T Levels will not be developed here, 
this is an area to continue to monitor. 

Mapping of Coventry and Warwickshire provision required as a whole.  Work on these 
three sectors to be prioritised. 
 

 
 
 
 
 
 
 
 
 
 
GG 
 

5. Apprenticeship Levy Transfer Fund 
The group received a presentation shared at a recent West Midlands Combined Authority 
meeting on the apprenticeship levy transfer fund. 
Providers are encouraged to access the scheme to support non-levy employers, particularly 
where the employer contribution is a barrier, or where the provider has no further non-levy 
allocation. 
 
For existing transfers that have been made, Coventry and Warwickshire has benefitted, but 
is currently behind other LEP areas in volume. 
 
CWT have experience of using the levy transfer scheme.  Advent Communications will work 
with CWT to create a case study. 
 

 
 
 
 
 
 
 
 
 
 
MW/SL 

9. AOB 
Anne-Marie Tranter provided an update on the Coventry City Council Levy Transfer pot.  
The Council have made available a pot of their unspent levy to be available for Coventry 
Businesses and/or Coventry residents to access.  Anne-Marie will share information to 
be circulated. 
 

 
 
AMT 

10. Date of next meeting 
 
The next meeting is 10th February at North Warwickshire and South Leicestershire College. 
 

 

 

ACTION POINTS-SUMMARY 
 
Mapping of Coventry and Warwickshire provision required as a whole.  Work on these three sectors to 
be prioritised – Gemma Gathercole 
CWT have experience of using the levy transfer scheme.  Advent Communications will work with CWT to 
create a case study – Michelle Wilson and Sally Lucas 
Share information on Coventry City Council’s Levy Transfer pot – Anne-Marie Tranter 
 
  



Manor Careers Hub 



This session will: 
1. Provide a rationale and overview of the Manor Careers Hub
2. Provide details of activity to date 
3. Provide feedback from the NEET/Careers officers meeting
4. Suggest next steps



Careers Hub Overview  

• Manor are based in Yorkshire, with 68 years of development experience in retail, leisure, educational and residential properties

• Development portfolio GDV over £850 million

• Manor wants to establish centres for professional impartial career guidance – CSR objective

• They have already done this in East Riding and Darwen and Blackburn.

• Their stated aim is to widen educational choice for young people, to improve their career prospects

• Manor approached WMCA – through Ruth Gilbert, CEO Careers Colleges, to establish appetite for WM model

• The careers hub operates under the Qdos brand

• Manor prepared to invest in facilities – new build – and revenue to support running costs for 2 years

• Manor expect hub to be self-sustaining after 2 years

• Interested in exploiting new digital technologies – digital discovery centre

• Manor own asset

Family owned, with a desire to create a legacy in building design, innovation and community impa



Discussions to date 
1. Careers Hub discussed with LA/LEP Officer Group in February and April

2. Concept discussed with NEET/Careers leads 14 November 2019

3. Feedback from NEET/Careers leads included in Manor’s latest ‘offer’

Expectation that this…
• Is locally owned and driven
• Links to local regeneration plans – eg Growth Corridors/Town Centre developments
• Is focused on areas of highest need
• Has links to digital provision
• Supports CA ambition for all age careers offer



Manor’s Offer 
• Manor have a flexible approach to hub, tailored to regional needs. 
• Building designed to be at the “heart of the community”, and can be 

used to support a range of regional projects
• Hub would be designed to accommodate up to 160 young people –

hub can be used by adults too 
• Expect access within 45 min travel radius (schools)
• Manor will provide coaches to transport young people to/from centre 
• Addresses Gatsby benchmarks 4 and 5 in a sustainable way
• Expected 6 month build time (will be a modular building)
• Manor would consider building more than one hub in the 

region 



Manor’s Offer
– the Darwen and Blackburn model 

• Currently being scoped/built
• Will offer out of hours provision to support vulnerable children and 

their parents
• Works with PRU - to run a series of future careers projects for 

vulnerable children e.g. maths and measurement in a practical 
environment

• Future activity: options for vulnerable young people SEN 19+ 
support internships (hub is support for pre-internships)



Supporting our local and regional vision 

Digital Discovery Centre
Raising awareness about new and emerging digital careers

• Combining careers education with a space for innovative training, which 
will allow young people to experience technology and gain new skills all 
under one roof

• Hands on experience in new technologies, including live demonstrations 
for visitors

• Links to 5G delivery – eg careers in AI, CAV, life sciences
• Potential delivery vehicle for CA-funded digital skills programmes such 

as boot-camps and re-training schemes – to include, provision for NEETs 
and vulnerable young people  



Agreeing Next Steps
• Set up a working group of interested LAs to take this activity forward
• The purpose of the group will be: 

• Recommend location of career hub(s)
• Develop proposal / operating arrangements

• Chair to be identified? 



Spending Review Policy Context

Background information to lead into a 
discussion about the Coventry and 
Warwickshire asks to be included in 

upcoming Comprehensive Spending Review 
Planning



Using skills to drive growth and create jobs
Developing skills to tackle unemployment 

Better fit between education and employment

Prepare young people for future life and work
Networks of specialist, technical education and training 

More Apprenticeships
Inclusive growth – skills to get and sustain good jobs

Collaboration – achieve more collectively

Apprenticeship - Ambition; Transfers; Promise
Technical Education centre of excellence

Digital Skills
Careers

Skills Priorities

https://www.cwlep.com/document/skills-strategy
https://www.wmca.org.uk/media/2267/regional-skills-plan.pdf
https://www.wmca.org.uk/media/2344/west-midlands-skills-agreement.pdf


West Midlands Local Industrial 
Strategy

Major new market 
opportunities 

Future of mobility

Data driven health and life 
sciences

Creative content, techniques 
and technologies

Modern services

Foundations of 
productivity – drivers and 

enablers of growth
People, skills and employment

Infrastructure and environment

Ideas / innovation

Business environment

Place



WMLIS - Sector strengths

Low carbon technology
•Energy and clean growth

Aerospace
•Precision component 
manufacturing

Logistics / transport 
technology
•Future mobility

Metals and materials
•Innovative supply chains

Life sciences
•Devices
•Diagnostics, real life testing

Professional skills
•Skills and a full services sector

Rail
•Digital rail
•High Speed 2

Construction
•Offsite modern manufacturing
•Land remediation

Creative
•Games, Next Gen content, 
process and product design 
and designer maker

Food & drink
•Machinery, food & fluid 
control tech, Photonics R&D

Automotive
•Battery development
•Drive train
•CAV

Tourism
•Shakespeare’s England
•Commonwealth Games
•Business
•City of Culture



Work Plan

•The growth of the resident population with higher level skills (L4+) and a corresponding fall in resident population with no qualifications is 
very positive, however, with the potential impact of automation, continually reported skills shortages and the potential impacts of Brexit, it 
is critically that we develop talent to continue to sustain growth and the economic performance of the area.

Attract, develop and retain talent

•This action area seeks to ensure that schools and colleges in the CWLEP provide a comprehensive and high-quality careers advice and 
guidance service which provides clear guidance on the routes to education, training and employment.

•The Careers and Enterprise Company (CEC) is a national network set up to inspire and prepare young people for the world of work. Their 
aim is to connect schools and colleges, employers and careers programme providers to create high-impact careers opportunities for young 
people across England.

•Careers Hubs have been established in Coventry and Warwickshire starting September 2019.

Careers Advice and Guidance

•Link to WMLIS Action Plans
•Advanced Manufacturing and Engineering (including Automotive, Aerospace and Rail)
•Construction Retail
•IT Services and Digital Creative Logistics
•Education Culture and Tourism
•Health & Social care

Priority Sector Skills Plans

•This action area seeks to ensure that apprenticeships and changes to technical education are supported, promoted and actively understood 
by all stakeholders. This area needs to align activity in schools (to teachers, parents and students) all the way through to businesses (both 
ensuring their needs are represented in the design of new qualifications/standards, and are supported to take on apprentices and
understand the qualifications that they are receiving).

Apprenticeships and Technical Education
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